3359-38-01 Affirmative action policy and program.
(A) Statement of policy.

(1) The university of Akron is an equallcation and employment institution operating
under nondiscrimination provisions of Ti#l, Ohio Revised Code; Titles VI, VII
of the Civil Rights Act of 1964, as amemfjleand Title IX of the Educational
Amendments of 1972, as amended; ExgeuOrder 11246, as amended; Vocational
Rehabilitation Act section 504; Vietnarira Veterans' Readjustment Act, as
amended; Age Discrimination in EmploymeXdt of 1967, as amended; Title Il of
the Genetic Inform
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(B) Laws and regulations govengj equal employment opportunity.

(1) The Equal Pay Act of 1963 requires gvemployer to pay empyees equal pay for
equal work on jobs the performance of ievh requires equal skill, effort, and



3359-38-01 3

of sex in any of its education programslactivities and is mpired by Title IX not

to discriminate in such a manner. Questioagarding Title IX may be referred to
the university's Title IX coatinator or to the United States department of education,
office for civil rights. Information rgarding Title IX, including the contact
information for the Title IXcoordinator and deputy TitleX coordinators, can be
found on the university's Title IX websilecated at: http:¥ww.uakron.edultitle-ix.

(8) The Age Discrimination in Employmemct as amended makes it unlawful for
employers, employment agencies, and tati@anizations to discriminate against
persons forty years of age and oveaity area of employment because of age.

(9) Immigration Reform and Control Act 4086 (with certain exg#ions) makes it an
unfair immigration-relatedemployment practice to siiriminate against any
individual (other than an unauthorizealien) with respectto the hiring or
recruitment or referral for a fee of thadividual for employmenor the discharging
of the individual from employment becausesath individual's national origin, or in
the case of a citizen or intending citizdiecause of such individual's citizenship
status. The act is administered by thetébhStates department of justice.

(10) State law against dismination, section 4112.02 of éhRevised Code, prohibits
discrimination in Ohio by mson of age, sex, disabyij color, religion, national
origin, military status, or ancestry in housing, public accommodation and
employment in terms similar to those caned in federal statutes. This law is
administered by the Ohio civil rights commission.

(11) Americans With Disabilities Acteffective July 26, 1992, has the purpose of
providing a clear and comprehensive national mandate for the elimination of
discrimination against individuals with dlséities. It extendsfederal civil rights
protection in several areas qoalified people who are nsidered disabled. The act
prohibits covered entities from excludipgople from jobs, services, activities, or
benefits based on disability andpides penalties for discrimination.

(12) The Uniformed Services Employmeamd Reemployment Rights Act (USERRA),
subject to eligibility criteria, has thpurpose of ensuring & members of the
uniformed services are éthéd to returnto their civilian employment upon
completion of their service.

(13) Title Il of the Geneti¢tnformation Nondiscriminatioct of 2008 (GINA) protects
applicants and employees from discriation based on genetiinformation in
hiring, promotion, discharge, pay, fringe betgfjob training, clasification, referral
and other aspects of employment.

(C) Affirmative action program.
(1) Dissemination and implementation.

(a) Information about the affirmative tean program will beprovided at each
orientation meeting for new acadendaod new nonacademic personnel being
employed for all levis of service.
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(b) In order to provideupward mobility for minoties, women, persons with
disabilities, and veterans, the univgrsof Akron periodcally reviews its
workforce to determine whether suchpayees are givengeial opportunity for
promotion.

(c) To assure optimum commication, interpretationand implementation of the
university's EEO program at all levels
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program. External contramts shall reciprocate bnforming The university
of Akron's office of contract compliee in writing of tleir willingness to
meet all applicable equal opportuniand affirmative action obligations.
Also, building construction and mevation must include reasonable
accommodations for disabled persons.

(v) The university of Akron shall operatn office of affirmative action/equal
employment opportunity with anffamative action/equal employment
opportunity director appointed by the pr
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supported by the affirmative actiogieal employment opportunity director
and staff. The activities of this conmssion include, buare not limited to:

(@) Annual review of the affirmative #on plan and publication of the
results of such review.

(b) Hearing and investigating grievancesomplaints, and allegations of
violations of the plan ana&ccommending remedies thereto.

(c) Making recommendations to universpgrsons with personnel authority
through the affirmative action/eguamployment opportunity director
regarding individual relief, implementation, enforcement, and
improvement of the plan.

(vii) The university of Akron shall nosubscribe to, require, or encourage its
faculty or non-teaching nmebers to subscribe to any insurance plan which:

(2) Does not insure equal benefitswmmen faculty and staff members or
their spouses or survivors; or

(b) Take a position on pregnancy, maternitiyabortion coverage contrary to
the office of federal contractompliance guidee 60.20.3c (copy is
available in the affirmative &on/equal employment opportunity
office) or Title VIl of the 1964 Civil Rights Act.

(viii) Minority, female, and disabledemployees will be afforded full and
complete opportunity and will be ewmuraged to participate in all
university-sponsored edational, training, recreatal, and social activities
and will have equal access to university facilities. Also, building
construction and renovation must ndé reasonable accommodations for
handicapped persons. The university shat knowingly rent to or allow
use of university facilities, patronize ase the facilities of any off-campus
organization that has an invidiousljiscriminatory pattern or practice
involving either membership or guioyment. Discminatory patterns
include, but are not limited to, thoseganizations whose membership or
employment is closed to womand/or members of minority groups.

(2) Recruitment, trainig, promotion, and retention.

With these affirmative aa@n commitments, it is necessary to review the total
utilization of minority, female, veteransnd disabled group employees and to
develop specific steps to accomplish neagssaining where there are deficiencies.

In all personnel practices of this university, every person with personnel authority
and responsibility must:

(a) Base employment decisions solely upon]TJ -16cribe -.415 -ritf559-.4(ma)8(andicap ¢
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(b)

(€)

(d)

(e)

Insure that every full-time vaocan is communicated to the affirmative
action/equal employment opportunityfioé prior to the announcement and
publication of tke job opening.

Record employees by job classifioas with identification of minorities,
disabled persons and females.

Record the turnaway rate for allpiipants, and meet with interviewers and
supervisors to determine turnaway cause develop remedies for affirmative
action deficiencies.

Insure personnel services and bendéditseligible employees are provided on a
nondiscriminatory basis. These serviced henefits include, but are not limited

to: compensation, fringe benefits,amisfers, universitgponsored training,
education, tuition assistance, and all other similar services and benefits
administered by #university.

(f) Determine that appointments, retenties,
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grandparents, grandchild, brother-invla sister-in-law, mother-in-law,
father-in-law, legal guardian or otherrpen who may legally stand in place of a
parent.

(3) Student body.

(a) Undergraduate and graduate admissiditipe shall be administered consistent
with the objectives of theniversity of Akron's affirmtive action plan and the
Educational Amendments Act of 1972.tlife proportion of minorities, women
and disabled persons admitte the university of Alan falls below a desirable
ratio range, the university will activehgcruit to correct this deficiency.

(b) All scholarships, fellowships and othallowances for students as well as any
other funds administered datty by the university oAkron personnel or other
facilities shall be admistered in a manner nomsdriminating to minority
groups, women, disabled persons and dtmltonsistent with the objectives of
the affirmative action plan. Married ween shall be eligible for financial
support on the same basis as married rReegnancy shall ndite considered an
impediment to women's qualification fonéincial assistand@owever, financial
assistance would not continue duritige period of maternity leave). The
university of Akron shall review its bolarship, fellowship, award, loan and



3359-38-01 9

(d) Those employing units having no mingriersons, women, or disabled persons
bear an especial obligation in this affirmative action plan. Where
underutilization has been determined and a vacancy exists, a thorough
documentation of an energetic and systtensearch for women and minorities
will be filed with the affirmative actio®/EO office. Further, each unit will be
reviewed to ensure faiand equitable treatment d¢fandicapped and veteran
employees and applicants for employment.
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